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E^^h'lb'if A, 



SUPERIOR COURT OF THE DISTRICT OF COLUMBU 
CIVIL DIVISION 



Johnny Ray Chandler, Sr. 
1816 New Hampshire Ave., N.W. 
Apt. 602 Washington, D.C. 20009 



vs. 



Civil Action No.. 




W.E. WELCH » ASSOCIATES, INC. >^R. JEFF MAHONEY ( Serve -Ms. Kin, 

2502 URBANA PIKE, SUITE 200 X ntEf * rJ-f-Iif??!?* 

IJAMSVIIJL^, MD. 21754 .AMD X MD. 21754* 

(SERVE) (ja^ K^^ Glpe, Human Resources Mang/ 

2502 Urbana Pike, Suite 200 

Ijafflsvllle Maryland 21754 
iMjInidants 



COMPLAINT 



1. Jurisdiction of this court Is founded on D.C. Code Annotated* 2001 edition* as amended. Sec. U-92I. 
THIS CLAIM/COMPLAINT IS AGAINST W.E. WELCH t, ASSOCIATES, INC. (MECHANICAL 

CONTRACTORS) AND MR. JEPP MAHONEVt .who is one of the employee's of W.E. Welch I 
Associates. This Claim is for un-fair labor practio, False Accusation and 
violation of Company Policy, Bias Discrimination, Equal Treatment under the 
Fourteenth Amendment, and Negllegence in the performance of his duty 

H, JURISDICTION 

Jurisdiction of this Court is founded under Diversity of Citiienship. 
I, am a citiaen and resident of Washington, D.C. and W. E. Welch ft Associate; 

Wherefore, Plaintiff demands Judgment against Defendant in the sum of $ Vi,QQ^iM' 

with interest and costs. 



District OF Coi.umbu,S8 

^3QKnn\J-A> CW?\y^''^^ , being first duly 

foregoing is i Just and true statement of the amount owing b 
set-oir ctnd Jiist gfttunds of defense. 






,i,» «.«.^ sworn on oath deposes and says that the 
owing by defendant to the paintilT» exclusive of all 



^JmtM.f\\ 



Snbiicribed and sworn to before me tlUs J^ ^ 



1*0U«CV.itWN»..M 




AgraO 

20 .(i^ 




puly 

^W.Williami.m 

Ncmr/PuWic, Mitrlet of Columbia 

' 'My CommiMlonEitpires 7/31/2010 



Case. 1 :06-cv-00794^F Document 21-2 Filed 05/2^07 Page 2 of 13 



COMPLAINT CONTINUED 

Has it's primary place of business in Ijamsville, Maryland. 
Also, this Court has Subject Matter Jurisdiction. 
B. STATEMENT OF CLAIM 

Back in October of 2005. 1 was hired by the defendant, (W.E. 
Welch & Associates) as a Sheet metal Mechanic. On Monday, 
March 6, 2006 1 went to work. When I arrived, I was approached 
by the job sit Foreman, Mr. Jeff Mahoney. He told me that : 

" I DO NOT NEED YOU ANY MORE." 
I, asked him if I was being fired ? Once again he told me that I do 
not need you any more. So, I immediately left the job sit and went 
home. When I got home, I called the Human Resources Manager, 
Ms. Kim Gipes. I informed her of what I had been told by Mr. Jeff 
Mahoney and asked her if 1 was going to be sent to another job sit 
or was I being fired ? She told me that she did not know, but she 
would find out, and for me to call her back later. 



a. 
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When I called her back. She told me that I had been fired by 
Mr. Jeff Mahoney. I, asked her to tell me the reason why I had been 
fired ? She told me that it was because Mr. Mahoney had written 
me up. I, immediately informed Ms. Gipe that I had not been 
informed of any write up, written by Mr. Mahoney. Nore had 1 
received any write up written by him. Ms. Gipe informed me that 
she would send me a copy of the write ups when she mailed me my 
pay check. This was on March 6, 2006. 

Then on Friday, March 17, 2006 1 received my check in the 
mail. Along with my check was four written complaints written by 
Mr. Jeff Mahoney, ( SEE EXHIBIT'S A.3.,C., and D.) As this 
Court can clearly see. All of those documents has a space for the 
employee to sign. But none of those forms have my signature on 
them. Which should prove that I was never made aware of them 
prior to March 7, 2006. Which ftirthermore should show and prove 
that they were written with malicious intent. 
B.(l). EQUAL TREATMENT 



^. 
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Under the Equal Treatment Clause. AH persons similarly 
situated should be treated alike and equally. 

On or about February 15, 2006 one of the other workers, who 
Is also a Sheet Metal worker also received a written warning about 
his job performance. This warning was verbal as well as in writing. 
This workers name is Mr. Gary Price. Me on the other hand. I was 
not given a written warning, and the exhibits will show this fact. 
Because, none of the have my signature on them. 

B. (2) POLICY VIOLATIONS 

As I initially stated. I , started working for W.E. Welch in 

October of 2005. As a new employee, J was given a Policy Guide 

called W.E. WELCH & ASSOCIATES, Inc. Employee Handbook. 

In the Foreword of that Handbook, PG 5, Paragraph 2. It clearly 

states : 

This Manual has been prepared to help you understand 
some of the GENERAL POLICIES, WORKING RULES AND 
BENEFIT PLANS THAT W. E. W. A. L OFFERS. THIS 
MANUAL ♦•SHALL" SERVE AS THE GUIDE FOR OUR 
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EMPLOYER / EMPLOYEE RELATIONSHIP ( SEE 
EXHIBIT F. ) 

PG 46, Para. 1. ON THE JOB 

If an employee receives two (2) or more written warnings, 

disciplinary action will be taken, up to and including termination. 

PG 62-63 WRITTEN WARNINGS 

The Supervisor should discuss the problem and present a 

written warning to the employee in the presence of the Human 

Resources Manager. Clearly identify the problem and outline a 

course of corrective action within a specific time firame. The 

employee should clearly understand both the corrective action and 

the consequences, (I.e, termination) if the problem is not corrected 

or reoccurs. The employee should acknowledge receipt of the 

warning and incorporate any of their own comments before signing 

it A record of the discussion and the employee's comments should 

be placed in the employee*s file in the Human Resources 

Department. 

Here in in this claim. Which is presently before the court. I 

s. 
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was never given a chance to make any comments in reference to 
the alleged Notices/write-ups. Nor was I ever seen or taken before 
the Human Resources Manager. As mandated by the W. E. Welch 
& Associates Employee / Employer Policy. Therefore, the 
defendants are all guilty of all charges. 

C. ADMINISTRATIVE APPEAL 

As required by the Rules of Civil Procedures. 1 sent an 
Appeal to Ms. Kim Gipe, Human Resource Manager for W. E. 
Welch. Informing her in writing of my complaint, and requesting 
that my employment be re-instated. ( SEE EXHIBIT E. ) 

D. REQUESTED RELIEF 

As Relief in this Claim. I respectfully Move this Court to 
award me the following Relief : 

1. Monetary Relief: 150,000.00 from W. E. Welch. For unfair 
Labor practices. 

2. 25,000.00 from Mr. Jeff Mahoney. For violation of Policy , 
Bias Discrimination, and violation of the Equal Treatment 
Clause. 



(.. 
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INJUNCTIVE RELIEF 

1 . It be ORDERED by this Court that my employment with W. E 
Welch & Associates be immediately re-instated. 

2, It be ORDERED that I be given back pay. From March 6, 2006 
To present. 



Respectfully Submitted, 

Johmiy Ray Chandler, Sr. 
Plaintiff. PRO-SE 



1 
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